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     I hope you are as excited about this issue of the NEXUS as I am.  It marks a tran-
sition into the next chapter in the Society of US Naval Aerospace and Operational 
Physiologist (SUSNAOP).  I would like to first thank CDR “Lurch” Hayes for his 
time as President of our society this past year.  He accomplished a number of goals 
with the support of a dedicated Board of Governors (BoG) to improve the profes-
sional appearance and outreach of SUSNAOP.  His efforts have developed the trac-
tion necessary for us to launch into our next phase.    

     As a professional society we have a challenge ahead of us, a challenge to think 
differently.  As a society, we need a new mindset.  Currently we have 92 members 
who have paid their financial dues (67 Lifetime, 25 Annual).  Of those, who do you 
think is the most important member?  If you attended the SUSNAOP meeting at 
FAILSAFE you might remember what comes next.  However, over the past couple 
weeks I’ve come to think differently about this.  Presently, I believe the most im-
portant “members” are our Emeritus Members, CAPT (Ret) “Lip” Service, CAPT 
(Ret) “Jimbo” Norton, and CDR “Bumbles” Balcius.  They emulate the example 
each one of us should strive for.  After a long tenure of service, they remain com-
mitted and active partners in fulfilling the mission of SUSNAOP.  I refer to each as 
a partner instead of a member for a specific reason.  A member often has the sense 
of one being a recipient of services rendered.  “I’ve paid my annual dues.  Now, 
what am I going to get in return?”  Being a partner of a professional society is about 
“serving” to fulfill the mission, vision, and values of the organization.  The role of 
serving is not reserved for the BoG.  The BoG is only your advocate.  Each of you 
is the heart of this society and therefore equally responsible and critical for its suc-
cess. 

     The challenge going forward is how will you partner with the SUSNAOP to 
fulfill our mission statement:  

“To advance the science, art, and practice of Aerospace Operational Physiology and its 
application to Naval Aviation; to foster professional development of its members and en-
hance the practice of Aerospace Operational Physiology within the Navy; to strengthen 
professional and communal ties; and to optimize solidarity and the professional standing 
of U.S. Naval Aerospace Physiologists.”  

     There are 95 active duty NAOPs, and 92 members.  To put that in the correct 
context, 32 active duty NAOPs, or one-third of our community, are... members.  
However, that is only part of the issue.  Primarily what we need is for members of 
the society to become engaged partners in fulfilling the values outlined above.  
Therefore, one of the goals in the next few months is to crowdsource ideas to im-
prove SUSNAOP and to get more people to become active in the society.  Part of 
that will be direct communication, but we’re also going to put together a survey.   
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     We want to hear your ideas, what you value and how the society can help meet those. In order to get the creative juices 
flowing, I’ll outline a few ideas that the BoG has briefly discussed: 

 Return to quarterly NEXUS submissions.  It will take the entire NAOP community to make this happen.  If each member 
of SUSNAOP writes one article every two-three years, we’d easily accomplish this.   

 Divide SUSNAOP up by geographic regions, and designate regional directors to coordinate regional activities (Socials, 
PRODEV, etc.).  Many non-profit organizations do something similar.   

 Conduct fund-raising events along with our larger social gatherings, e.g. fun run during USNAC, golf outing at FAILSAFE. 
Not only are those social events, but they could raise funds for other social events. 

 Coordinate a study program for the CAsP exam  

     There are many other ideas and we know that each of you have great ideas as well.  We are looking to implement many of 
these quickly.  Some ideas may fail, and that’s great!  We will maintain a bias for action, learn from failed ideas, and iterate 
aggressively to break through the status quo.  

     We recently had an impromptu social at FAILSAFE where SUSNAOP paid for some hors devours.  It was a great opportuni-
ty to meet some new faces and reconnect with others.  The power of networking never ceases to amaze me.  You don’t need a 
large gathering to do that.  There are numerous opportunities throughout the year to get together, both in your area (think 
SUSNAOP region), as well as at other conferences (SAFE and I/ITSEC upcoming).    

     Our next large gathering as a community will be at the 2019 United States Naval Aeromedical Conference the week of Feb-
ruary 25 – March 01.  Registration is available now at http://www.usnac.info/register.  This conference was capped at 225 
last year so I encourage you to register soon.  As in past years, we are planning to have the social at O’Riley’s Irish Pub in 
Downtown Pensacola.  Additionally, we’ll be coordinating to hold the SUSNAOP annual membership meeting sometime dur-
ing the conference.  Please refer to the bylaws for what that entails.  We haven’t officially had one of those for a while and we 
will be aligning that with USNAC going forward.    

     If you haven’t been to the SUSNAOP website recently, please check it out.  LT “Frozone” Alston has done an amazing job of 
developing this site.  We continue to build new features and capabilities, and we’re working to add an Awards page to proudly 
display our society awards, the names of award recipients as well as Honorary Members.  Please visit and bookmark 
www.susnaop.com.   

     I would like to close by thanking the 2018-2019 BoG officers for partnering in this mission.  Our new Vice President is 
LCDR “Olive Oil” Hook.  We are fortunate to have the sustained commitments from our Emeritus Members, CAPT (Ret) 
“Lip” Service, CAPT (Ret) “Jimbo” Norton, and CDR “Bumbles” Balcius, our Members at Large, CAPT(s) “Wood” Kindling 
and CDR(s) “Pinto” Littel, our Historian CDR “Stuart” Littel, our dually tasked Secretary/Treasurer, LT “Still SID” Salassi, our 
Editor, LT “Tigger” Ramsburg, Assistant Editors, LT “Uncle” Armas and LTJG Leah Bradley, and our Website Manager, LT 
“Frozone” Alston.     

     I’m confident this is going to be a great year for SUSNAOP.  The BoG is receptive to new ideas and we are looking forward 
to your involvement.  Please share with me any ideas you have to advance the impact our Society and fulfill our values. 

~ LCDR Daniel “Val” Immeker  ~ 

NEXUS                                                                                     VOLUME II, ISSUE 1  

FROM THE PRESIDENT 
(CONTINUED) 

“...how will you partner with the SUSNAOP to fulfill our 
mission statement?” 



4 

 

 NEXUS                                                                                     VOLUME II, ISSUE 1  

     Greetings SUSNAOP Members, 
 

     The role of Specialty Leader has been challenging and rewarding.  Writing the (not quite) weekly From the Specialty Leader 
(FTSL) blog has led me to build positive habits and grow as a person.  One habit has been to reflect on the writings of philoso-
phers and leaders.  This has become a daily habit and since FTSL is somewhat weekly, many reflections stay in my journal to be 
reviewed the following year.  Among the journal entries, is a quote from Marcus Aurelius:   

 

“Those obsessed with glory attach their well-being to the regard of oth-
ers, those who love pleasure tie it to feelings, but the one with true un-

derstanding seeks it only in their own actions.”   

 

     I take pride in the work I do that most people do not see, in work which most people will overlook, and in work that is seen 
but not outwardly recognized by others.  Yet, as a human and not an automaton, I appreciate when others acknowledge my 
efforts.  Marcus Aurelius uses the plural when talking of those seeking glory or pleasure and the singular when speaking of “the 
one with true understanding.”  This suggests that the majority desire pleasure and glory, while only one can obtain well-being 
within his or her own self.  So it would seem that since I appreciate recognition of others, I have much learning and growing to 
become this enlightened being he describes.   

     However, there is another key word in the quote:  obsessed.  While I appreciate recognition, I do not obsess over it.  Cer-
tainly it is a nice feeling to receive kudos for my work.  I sincerely thank those who reach out and tell me that my work in some 
way has positively influenced them.  However, I do not count the number of kudos.  I do not spend time wondering when the 
next one will be received.   

     By reflecting on this quote, I have taken away the following:  I am human and, as such, have positive feelings when my work 
is appreciated by others.  Since I work with and around other humans, they will have positive emotions when their work is ap-
preciated.  I am capable of expressing appreciation, and can look for opportunities to recognize the hard work, especially the 
often overlooked work, of others.   

     By tying this to other things I have reflected on in the past provides even greater meaning and learning.  From Nonviolent 
Communication by Marshall Rosenberg, I learned that saying “Thank You” is nice, but expressing how the other person’s actions 
met a need for connection, physical well-being, honesty, play, peace, autonomy or meaning is much more impactful.  As an 
example, I would like to thank CDR “Virg” Scheeler for his honesty as Assistant Specialty Leader.  When he disagreed with my 
opinion, he let me know.  He challenged my assumptions and pressed me to see other perspectives.  This prompted growth in 
me and improved my emotional intelligence.  His tenacity in breaking though my stubbornness has helped me make better deci-
sions and has moved the community in a positive direction.   

     It is my sincere wish that this community continues to thrive through the collective efforts of the members which support the 
community as a whole and as individual members.  The new Board of Governors has been active in brainstorming and imple-
menting changes to the By Laws in support of community development.  I am excited to see the impact of those changes and 
look forward to learning and growing with you.  
 

~ CDR Leslie “Wood” Kindling ~ 

LETTER FROM THE SPECIALTY LEADER 
CDR LESLIE  ‘WOOD ’ K INDLING 
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     In the last edition of the Oil and the Glue, LT Noakes discussed how we often find ourselves acting as the “Jack of all trades” 
within our operational billets, especially in our AMSO tours.  We are often that liaison between several entities helping keep 
communication flowing in order to achieve the mission at hand.  This concept can be seen, not only in the operational sense, but 
also culturally within the professional bonds of our community.  Nexus is a physical embodiment of our community’s health and 
its values.  By contributing content and participating in SUSNAOP functions, you are keeping our community (and its members) 
connected and competitive.  Our words and shared experiences are the Oil and the Glue that keep this community strong, in-
spired, and constantly expanding.  

     Many times, I have been told how lucky I am to have senior Officers (and peers) to call for advice, review my FITREP, and 
that are readily available for phone calls and emails.  I have heard this from Aviators, Flight Surgeons, and Health Care Adminis-
trators.  It’s apparent to me that our community is very unique when it comes to the internal professional development of its 
members. This is a result of strong leaders who take the concept of mentorship to heart and inspire that cultural value to persist 
throughout generations.  

     I have experienced this support from our community before I even commissioned, when I was still a civilian.  I was able to 
speak with about 30 different Physiologists and visit four different billet locations.  This was made possible by all of the NAOPs 
who went out of their way to return a call, set up a tour, or recommend another NAOP I could speak with - so I could hear dif-
ferent perspectives within the community.  The time and care so many of the NAOPs showed me prior to joining is something I 
have continued to see, and benefit from, during my first couple tours within the community.  There have been many times where 
I was saved by an NAOP who had the right answer, offered advice based off of previous lessons learned, or went to bat for me in a 
sticky situation.  These ties we build throughout our career transcend beyond professional development, they offer personal sup-
port as well.  There have been moments where I was doubtful, anxious, or homesick and another NAOP stepped in to make sure 
I knew I had people whom I could lean on in those moments.  I have come to find that when your family is far away, the military 
and our community can be a second family… if you let it.  I share these personal experiences to demonstrate the importance of 
contribution and how your voice and experiences helps others and builds us up as a whole.  

     This edition of Nexus contains article submissions from brand new junior members, senior leaders within our community, and 
words of wisdom from our retired teammates.  The opportunity to change lives is omnipresent.  It is up to us to continue this 
tradition of support and sharing of experiences for the betterment of our community and ourselves.  Individually we are motivat-
ed, intelligent, resourceful, and curious.  As a team and as a community, we are an innovative force that challenges the status quo, 
affects change, and saves lives.  This force and team work within our community, has allowed us to push the boundaries of discov-
ery within the scientific, medical, and operational fields of Physiology.  Together we are strong.  Together we make a difference. 
    

Together we are the Oil and the Glue. 

THE OIL AND THE GLUE 
LT CONNIE “T IGGER” RAMSBURG ,  NEXUS EDITOR 
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LCDR Immeker recently held a telecom for Junior Officers to discuss Service Schools and AQDs.  
Below is a summary of those minutes: 

 
I’m a LT.  What should I be doing for professional development (PRODEV)?  
Build a PRODEV Binder.  Include: Record Management Guide, MSC PRODEV Course Catalog, Service School List from 
NOOCS Manual, and your course certificates.   
Develop a long-term plan.  What billets interest you and what education is necessary for those billets? 
Then Develop a short-term plan.  Try to go to one service school a year (two or three 
per tour). Talk to your CO about the importance of attending PRODEV courses.   
Consider the Intermediate Leadership Course (ILC).  This class has been totally re-
vamped.  Learn how to develop your leadership philosophy.  INT LDRSHIP (00E) 
 
I made LCDR/CDR.  What should I do now? 
Executive Medicine AQD (67A).  When the JMESI site is down, you can still update 
courses through Mr. Le (christopher.h.le2.ctr@mail.mil) or Mr. Garrett 
(clinton.a.garrett.civ@mail.mil).  
Med Excellence is a one-week course in Bethesda, MD where senior officers examine 
Navy Medicine from a DOD-wide perspective.  MEDXELLENCE (04C) 
Advance Medical Department Officer Course (AMDOC).  Designed to prepare offic-
ers for increased leadership roles within Navy Medicine.  AMDOC (102) 

Senior Officer Legal Course will be extremely helpful prior to ASTC Director job. 
 

Marine Corps Command and Staff College is a good way to get JPME Phase I.  Once 
complete you will be awarded an AQD.  JPME PHASE 1 (JS7)  
 
Any recommended courses to expand my knowledge of other MSC specialties?   
Plans, Operations, and Medical Intelligence (POMI) is a two-week course which will allow you to appreciate bigger picture Navy 
Medicine and may also open up future opportunity within our billets.  POMI (088)  
 

Joint Medical Operations Course (JMOC) is a five-day course at JBSA Fort Sam Houston.  It’s a good opportunity to relate with 
other services, and to get exposure beyond physiology community. JMOC (081) 
 

Medical Regulations Course: Short course through SWMI (NMOTC) where you learn about patient movement and aeromedical 
evacuation.   MED REGULATIONS (089)     
 
Can any Service Schools be completed from my computer?   
Yes.  Check out Defense Acquisitions University (DAU) at www.dau.mil.  There are a few that grant you a service school via dis-
tance education, but do this one first. 
Fundamentals of Systems Acquisition Management Course (ACQ101) is a good course on the acquisitions process, key acquisition 
players, and important “lingo.” FSAMC (817) 
 
Anything easier I can do to get an AQD?  
Medical Ethicist (6ZE).  Go to https://about.citiprogram.org/en/homepage/ and take “Human Subjects Research” for 
“Researchers and Key Research Personnel.”  Its free for DON personnel.  Print off the certificate and send it to your detailer!   
 
MLSO (6KM) and AMSO (6AM) AQD Update courtesy of LT James ‘SID’ Salassi 
The NOOCS manual states that you will be awarded the Medical Laser Safety Officer (MLSO) AQD (6KM) when you have at-
tended the Technical Laser Safety Officer (TLSO) course, and been “designated in writing by your command as Laser System Safe-
ty Officer for at least one tour.”  The current detailer grants you the AQD even if you’re still in the current billet.  SID also con-
firmed the same is true for the AMSO AQD (6AM).  Nice work, SID!  Take advantage if you’re a first time TLSO or AMSO! 

OFFICER SERVICE RECORD (OSR) DEVELOPMENT 
LCDR DANIEL “VAL” IMMEKER 

Congratulations to CDR Latour! Promotion Ceremony, 
Whidbey Island, WA 2018. Submit your promotion 

photos to SUSNAOPNEXUS@GMAIL.COM or 
WWW.SUSNAOP.COM 
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LT DENNIS MADDEN - ASTC JACKSONVILLE, FL 
 

     LT Dennis Madden is from Akron, OH.  He holds a B.S. in Nutrition, a M.S. in Ex-
ercise Physiology, and a Ph.D. in Evidence-based Medicine. He re-joined the Navy in 
2016 and earned his NAOP wings in June 2017.  He first served the Navy from 2000-
2004 as an OS2 on the USS Trenton following an attempt at BUD/S.  
 

     LT Madden has published 18 papers to date on DCS, apnea diving, and respiration.  

His professional interests include space flight, DCS, human bias and mental models, and 

the art and science of leadership and instruction. He became an NAOP because “there 

really is nothing else like it out there” and is thoroughly enjoying the journey. Outside 

of work, you can probably find him running around the woods or riding a bike some-

where. He, his wife, and son are currently stationed at ASTC Jacksonville, FL.   

 

GET TO KNOW YOUR INTERNS 

LTJG ADAM “SAFE WORD” CHURCH - ASTC WHIDBEY ISLAND, WA 
 
     My name is LTJG Adam Church, call sign “Safe word” (but I respond to pretty much 
anything). I joined the Marine Corps in 2005 as a 3533 (Motor Transport Operator) at-
tached to CLB-2 out of Camp Lejeune, NC, and deployed to Iraq in support of OIF. In 
2007 my wife joined the Navy band and we moved to Yokosuka, Japan. I transitioned to 
the Marine Reserves and drilled at Camp Fuji. We left Japan in 2011 and PCS'd to New-
port, RI where our first child was born. At my EAOS, I opted not to re-enlist, and was 
discharged from the USMC. Instead, I returned to school closer to my hometown of Le-
dyard, CT and finished my undergraduate degree in Kinesiology at the University of 
Rhode Island in 2014. Immediately following graduation, we PCS'd to San Diego, where 
we had our second child. I began graduate school at San Diego State University (SDSU) 
studying Exercise Physiology, focusing most of my research on sweat physiology. 
      

While completing my degrees, I worked for various Physical Therapy and Sports Rehab 
clinics. I worked at a biotech start-up company as a research physiologist helping design 

sports wearables that would measure various biomarkers in sweat, namely blood lactate and sweat expressed sodium and ammo-
nia levels. I also worked in a lab at University of California San Diego Medical researching mitochondrial dysfunction from pul-
monary hypertension in mice, and managed a lab running similar assays at SDSU where we researched mitochondrial dysfunction 
in mice post-myocardial infarction.  
      

After graduating from SDSU in 2015, I worked briefly as a Phytopathologist, diagnosing plants with diseases, until I was selected 
into the Naval Aerospace and Operational Physiologist program. I learned about the NAOP community as an enlisted Marine. 
Safety and proper training is consistently overlooked in the Marine Corps. I was witness to several incidents where Marines were 
injured due to improper training, so I hope to get the opportunity to reduce the number of these instances and improve safety. 
      

I completed SNAOP training and winged on 29 Jun 2017 as NAOP #348. I'm currently at ASTC Miramar. Our director was 
CDR Gayles, and now it’s CDR Champine.   
    

  Most of my free time is spent looking at pictures of cute animals on the internet, playing with my kids, playing guitar or bass, 
woodworking, or making costumes. I volunteer at a local high school tutoring students with special needs in biology and math, 
and I occasionally guest lecture at SDSU in undergraduate physiology.  
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It Can’t Happen Here 
 

by Sinclair Lewis 
 

   At least once in our career as United States military officers, we swear an Oath to ‘support and defend the 
Constitution of the United States’.  Most of us probably don’t think about that Oath much after that day.  
But if you take some time to ponder the language of the Constitution and the foundational precepts of our 
Republic; if you consider the intent of the Framers and the labors of crafting such a government in the con-

text of their time; only then can the true genius of this hallowed document be really appreciated as the bedrock of our great na-
tion, our Great Experiment.  But the Founding Fathers also understood the lifecycle of democracy; that an enduring democracy, 
like a delicate garden, is not for the lazy mind, the complacent of will or the impetuous.  They knew that democracy, if left uncul-
tivated, had a troubling tendency to devolve. 
      ‘It Can’t Happen Here’ is a prescient reminder of just how fragile democracy is, and how insidiously it can decay from the inside 
out.  It is a dark satire of populist unrest being exploited to foment authoritarianism right here in the land of the free.  Written in 
1935, this ominous tome reads as a prophetic warning to all who may scoff at the premise of democracy repealing itself, echoing 
Plato’s ‘Republic’ from centuries ago.  In chapter 29, while our protagonist, newspaper editor Doremus Jessup is reading the few 
remaining books he has hidden and saved from a book burning, he makes the troubling observation that these transformations of 
society and government occur by a rather predictable formula. Suppression of the Fourth Estate; the distortion of truth; un-
checked brutality and oppression; erosion of separation between branches of government and consolidation of power- these are 
some of the machinations of societal decay so skillfully woven into the plot.  This book should be required reading, not just for 
military officers, but for all citizens and all those who seek freedom and humane civilization.  Such wisdom is pragmatic for all, 
regardless of tribe, lest we overestimate the resiliency of democracy against a well-intentioned zeitgeist, lest we think that the 
ends justify the means.   
NAOP relevance:  Reacquaint yourself with the responsibility and privilege of being an officer as well as a good citizen.  To para-
phrase Benjamin Franklin, “We have a Republic, if we can keep it.” 
 
(Reviewed by LT Nathan D. Noakes) 

The Boy Who Played with Fusion 
 

 by Tom Clynes 
 

   Yes, the kid is smart, dedicated and resourceful. Obviously, how else do you build a small scale nuclear fu-

sion reactor for around $15K before you are 15?  But, hidden behind all the truly fantastic insights in nuclear 

physics that young Taylor Wilson made, you can begin to see how much those successes are the indirect result 

of those surrounding him facilitating, encouraging and occasionally limiting his activities. While Taylor had the 

capacity and the drive, was he truly smarter than everyone else?  Or did he just take advantage of every opportunity?  He clearly 

had the good fortune of timing, family, and location.  He capitalized on those opportunities to reach people and resources that 

were initially beyond him or the existence of which he was unaware of.  His goal at age 11 was NOT to build a nuclear fusion 

reactor.  A small scale nuclear fusion reactor was, in his mind, the first hurdle of a much larger plan.  Having an idealistic goal (or 

perhaps unrealistic, as he was told many times) served as a deep well of motivation to keep him going when presented with seem-

ingly impossible barriers. Warning: parental content!  Heavy discussion of current educational processes for children is discussed 

within the book.  NAOP relevance:  Shoot for the stars, build for the moon, fly like an eagle.   

(Reviewed by LCDR Thomas Annabel) 
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   One of the most common phrases I heard before my first AMSO tour was, “nothing can pre-
pare you to be an AMSO other than being an AMSO.”  To me this was a bit unsettling as it 
seemed like I was being set up to fail on arrival.  This article (although it has a CNATRA flavor) 
is intended to point out some things to help smooth the way for other new & future AMSO’s.  
This is by no means a comprehensive manual on ‘how to AMSO’, but hopefully it will serve 
others as an opportunity to learn a few nuggets of wisdom in a less painful way than I did.  And 
of course, prior to any new assignment, I encourage you to gain as much knowledge as possible 
in advance.  Before I arrived at NAS Corpus Christi for my first AMSO tour, I did the prepara-
tion we all do.  I reviewed all the advice other NAOPs gave me but I can’t say I truly and fully 
understood the information they were trying to convey.  One of the most common bits of 
gouge I was given was “make a list of services you can provide as an AMSO and give that to the 
squadron CO’s”, akin to an ‘AMSO marketing brochure’.  But when I got on station, I wasn’t 
really aware of the full spectrum of my ‘AMSO superpowers’ and my value to the fleet.  Of 
course I knew about Level A adjunct training, and that I did something with flight gear, but I 
didn’t see how a list stating that I provide Level A training would be particularly helpful for a 
CO, since that is routinely scheduled anyway.   But what about other areas of expertise?  What 
about my capacity to support an aeromedical board or the crafting of a HAZREP?  What about 
radio training or assisting in the coordination of a CSAR exercise?  What about LASER safety?  
What about my role as a NAOP in the bigger picture, as a unifying element between science, 
safety, survival training, ALSS gear, RDT&E and the fleet?  
  

Promote your brand 
 
  It goes without saying that you need to know those you are serving, and they need to know 
you.  You need to know what their issues are and where your services can be of value.  If your 
role is not well understood by your ‘customers’, you need to fix that.  How does this get done?  
You have to get in their spaces and do their things. At TRAWING Four, we had wingings, tie-
cuttings (to celebrate first solos), flight suit socials, last flight celebrations, and the usual change 
of commands and other squadron functions.  After being here about a year, I made every effort 
to attend any function that I could.  Within a few months, IPs started consulting me about bona
-fide AMSO stuff, providing me an opportunity to either help them on the spot or point them 
in the right direction.  The point is that the customer started to trust me and engage with me as 
they realized that I’m an asset to them and not a Wing P.I.T.A.    A watershed moment for me 
came after a particularly rough meeting with my CSO (during which the words “you’re the only 
one who is F*%&ed up” were uttered) during duty turnover.  After that, I began meeting with 
the squadron ODO’s and CDO’s every day that I was on duty to tell them what I needed and to 
ask what they needed from me.  This took extra time out of my day but in doing so I developed 
a great rapport with all of my squadrons and I was often able to take care of minor issues before 
they became big problems.  Although it seems simple, I am the only one who did that here.  
Another valuable tactic is ‘cross pollination’; use your collateral duties as a way to get to know 
your customer base and your community.  This includes exploring opportunities and other du-
ties that maybe are not in your normal purview.  Do you stand duty (e.g., CACO, CDO, etc)?  
Are you a CFL?  Are you a member of your local MSC association?  Do you have any involve-
ment with an airshow?  Does the Specialty Leader have your CV in case an opportunity comes 
‘from above’?  These are all opportunities to engage with the people and promote the 1836 
brand.    
 
 
 

IF ONLY I KNEW THEN 
BY LT ERIC ‘SWEDE’ ANDERSON 

Easy day in the back of a T-44 

Quality flight time with the 
Commodore in his ‘old skool’ 
North American Texan T-6 
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Play the Kevin Bacon game  
 
   Another tidbit I’ve heard is “It’s not just what you know, it’s who you know.”  For any occupa-
tion more complicated than varmint wrestling, networking is a valuable skill.  Think of net-
working as a force multiplier.  Unfortunately, it took me longer than it should have to learn this 
lesson.  If it weren’t for a very sharp Safety Officer that I reported to, things could have been 
rough at the start.  As an AMSO, there are specifically several key relationships you need to 
develop.  In no particular order, here are some of them: Flight Docs, CO/XOs, ASO’s, SO’s, 
NATOPS, PRs (O and I level), and STUCON (in CNATRA commands).  Casting the network 
a little wider is of course your cadre of trusted NAOPs and mentors, and the ‘1836 mafia’ as a 
whole.  Wider still are points of contact in ‘NAVAIR-landia’ (PMA-202, -205, NAWCAD, 
NAWCTSD, your T/M/S PMA, etc), CNAF/CNAL/CNAP, Naval Safety Center, NAMRU-
Dayton, flight docs, other services’ aeromedical professionals…and the list goes on.  I can’t 
emphasize how important this skill is.  The wider your net is, the fewer degrees of separation 
there are between you and success...and the closer you get to Kevin Bacon. 
 

Use the Force 
 
   Sometimes, you gotta know (and admit) when you need help.  And in those times, it helps to 
talk to other Jedi.  Star Wars references aside, don’t be afraid to consult your colleagues and ask 
for help.  Sea story: when I first arrived here,  I leaned heavily on Todd and Maggie at wings 
Five and Six respectively.  If it weren’t for their willingness to help, my first few months would 
have been extremely rough.  On day two here in my new job, I was spinning a student in the 
Barany chair as part of the motion sickness de-sensitization syllabus.  The student puked.  Ad-
mittedly, a hazard of the job, but at that point, I didn’t yet understand the instruction very well 
and I didn’t know what the proper response protocol was.  Having Todd and Maggie around to 
guide me through was crucial in that and other situations I have been in. 
 

Ones and zeroes tell no lies (now that’s a lie) 
 
   Our officer records (those things that can make or break a career) are fastidiously maintained 
with loving care by special career droids who have intimate knowledge of our history, so as to 
be error free, and therefore worry free, right?  It’s all digital, so it must be correct, right?  
Okay, maybe not.  When is the last time you checked your record?  If your answer starts with 
“Umm….”, you are wrong my friend.  You need to be looking at your record at least a few 
times a year, and absolutely after any potential change (e.g., completion of a service school, 
every FITREP, when you’re in zone and need to start ‘cleaning up’, etc).  Make sure you pick 
the brains of those senior to you on the fine art of detecting & correcting anomalies in your rec-
ord, and especially FITREP writing.  One major mistaken assumption I had was that my wing 
leadership understood what I did and what should be in my FITREPs.  As I absorbed a lot of 
insight from other NAOPs, I realized that they required some education on what I really need-
ed.  I had to engage directly with my front office to explain the ‘1 of 1’ issue, our trait average 
strategy in relation to the RSA and the audience that our FITREP speaks to.  I won’t turn this 
into a tutorial, but a quarterly record review is a good policy, and more frequently if needed.  
Your record is the only representation of you that the promotion board sees unless someone in 
the tank knows you personally.  You might be surprised to learn what information gets in your 
record (or doesn’t get in), and BUPERS can’t capture all your achievements and experiences.  
Seriously, the BUPERS On Line (BOL) URL should be hot-linked on your desktop.  Go check 
yourself out at  https://www.bol.navy.mil/BAM/.  It’s on you to groom your ‘digital self, and 
it can be a frustrating process, requiring time & patience.  But your vigilance definitely pays off.   

IF ONLY I KNEW THEN 
BY LT ERIC ‘SWEDE’ ANDERSON 

Living the high life with the 
TRAWING FOUR Safety Officer, 
CDR Will ‘Big Angry’ Parkhurst 
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Time keeps on slippin’ 
 
   As NAOPs, we’re required to fly four hours per month to qualify for ACIP flight pay.  That doesn’t seem like much, but as we 
all know, life intervenes and we get behind.  This is compounded by the fact that flying is a collateral duty; our main duty is to 
support the fleet.  So if you don’t take charge of your schedule and build flight time into it, the opportunity slips away, and the 
day gets filled with something else.  In addition to being a fun perk of the job, flying in various types of aircraft helps keep us rele-
vant and keen to aircrew concerns.  I recommend nailing down one regular day a week to fly.  Maybe call it ‘Flyin Friday’ to de-
fine its importance.  Of course, things will slide sometimes in the name of being flexible.  But at least you’ll have a base of expec-
tation.    
   The same principal can be applied to professional development.  We must remember that we’re Officers and also scientists.  
Part of our job is keeping our minds sharp, whether by reading a research journal that pertains to your interests, listening to a 
science podcast or reading a book on leadership, or maybe studying for the ASMA CAsP exam.  So in tribute to the popular NPR 
radio show, maybe we call it ‘Science Friday’ instead? 
   This is really all about time management.  Depending on your billet and your personality, you’ll have many competing de-
mands.  Add to that your home life obligations, maybe some continuing education, and Murphy’s Law…and the ‘balanced life’ 
bubble can quickly implode.  Time management is essential to effectiveness and health.  The late Army General & POTUS 
Dwight Eisenhower has been quoted as saying “In preparing for battle, I have always found that plans are useless but planning is indispen-
sable.”  That’s sage advice to help you in your daily ‘battles’.  

 
The meaning of life 

 
   In a ‘1 of 1’ billet, it can be hard to tell if you’re making a difference, and the job may seem thankless at times, but it’s im-
portant to remember that you play a valuable role.  Sometimes the people you help will take the time to show their appreciation 
in more overt ways; be grateful for this occasional soul food.  I once received a letter from a student that I had spent months 
working with to help him overcome airsickness.  In the letter he stated that he winged at Whiting and would be flying the Huey at 
Camp Pendleton, and that he couldn’t have gotten there without my help.  I also received a text from another student right after 
he completed his first solo in the TH-57.  These were priceless fruits of my labors.  But my most profound and memorable ‘pat 
on the back’ came at the end of my tour when one of my squadrons sent me off with a final flight, and as they chanted “Swede! 
Swede! Swede!” during a champagne wet down, I knew then that I mattered.     
 

Roll credits 
 

   I would like to thank several people in no particular order (and not an all-inclusive list):  Maile, Deuce, PUG, Juliette, Val, 
Marty, CowDog, Todd, Maggie, Lloyd, Opie, Flush, Pat, Cyclone, Will “Big Angry” Parkhurst, Wood, Sparky, Ken “Notso” 
Kuhl, CAPT “Tex” Hayden, Charles “Chucks” Munro, Rob “High-Side” Winfield, Mike Dickson “Cider”, and many more for 
helping me significantly during my time at TRAWING Four. 

IF ONLY I KNEW THEN 
BY LT ERIC ‘SWEDE’ ANDERSON 

Swede’s last flight at TRAWING FOUR:  Selfie in the T-6; taxiing in for the wet-down 
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     Last December, I was invited down to Lakeland, Florida, to speak at a safety stand down. It was a familiar atmosphere, but the 
flight suits were blue, and a closer inspection of the khakis revealed an unfamiliar triangular symbol on their insignia rather than 
the shield and anchor of Naval Aviator wings.  These uniforms belong to members of the National Oceanic and Atmospheric Ad-
ministration (NOAA) Commissioned Officer Corps, who you likely recognize as either the folks talking on your little yellow 
disaster prep radio, or the daredevils who fly planes into hurricanes when other sane people are evacuating and running away 
from the storm.  Since that cadre of aviators and air crew is so small, they can recall all of them once a year to a miniature confer-
ence for training and a safety stand down. Following a brief awards ceremony (with categories like "Road Warrior" and "Most Storm 
Wall Penetrations"), we moved on to the Florida Air Museum where I delivered my brief. 
 
     There were many things to learn about NOAA's organization and the way they fly.  They're one of our nation's seven Federal 
Uniformed Services (for those of you keeping track at home, the US Public Health Service is the 7th), consisting only of commis-
sioned officers serving as aviators, ship drivers, divers, or engineers.  NOAA is probably most famous for flying their WP-3D 
Orion aircraft into hurricanes to collect data and predict storm tracks, but their mission goes much further than that.  A brief 
sample of their routine activities ranges from shooting lasers into the snow pack to measure snow cover depth, forecasting ground 
water levels in the coming spring, flying low over the sea to track whales and other marine life, or flying low over mountains to 
measure airborne moisture content and particles.  
 
     Their small but capable fleet of weather aircraft includes two WP-3D Orion hurricane hunters and a Gulfstream-IV 
(affectionately named after the Muppet characters "Kermit", "Miss Piggy" and "Gonzo", respectively) for higher altitude storm 
tracking and research.  For lower level activities, they use the Gulfstream Turbo Commander, Beechcraft King Air, and the De 
Haviland Twin Otter.  Other than their brief gathering at this safety stand down, these aircraft and their crews spend their time 
spread out over the hemisphere accomplishing their missions. 
 
     Prior to my visit, I had assumed that most of the pilots would be prior military.  But through anecdotal conversation, most 
estimate that only about a third of them come from the Navy or Air Force, while the rest are direct commissions.  Although the 
prior Navy members have had the pleasure of receiving survival training from an ASTC, a majority of them have not come 
through our doors.  With that in mind, I was able to deliver an entertaining and informative brief to a relatively ‘fresh’ audience 
on situational awareness and altitude physiology as well as covering a few specific topics they requested, like hearing conservation 
and operating in cold environments.  As you can imagine, any Class 2 aircraft NASTP curriculum material is relevant, and they 
even had a hypoxia related HAZREP in their Gulf IV this past year. 
 
     I look forward to going back again this December, as it was a great opportunity to get out of the ASTC and engage with a 
wonderful and interesting community.  Now, if you'll excuse me, I have to see a man about an empty seat on a WP-3D this hur-
ricane season... 

TAKING CARE OF THE HURRICANE HUNTERS 
BY LT DENNIS J. MADDEN 

LT Madden bringing Aerospace Physiology training to our brother and sister aviators at NOAA. 
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FLIP FLOPS, POLOS, AND DUNKERS 
AN APT’S ENTRANCE INTO THE PHYSIOLOGY COMMUNITY 

     Like most others in the Navy, I had no clue that Aerospace Physiology Technicians (APT) existed, let alone what their re-
sponsibilities were on a day to day basis. One year later, not much has changed, as I still find myself pondering “What exactly is 
it I do again”?   

“YOUR UNIFORM WILL BASICALLY BE FLIP FLOPS AND POLOS” 
 

     I  remember the first day I learned about the NEC formerly known as 8409.  I was browsing for orders on CMS/ID and no-
ticed that APT was showing up quite a bit. I called the detailer to get more information, and was advised that I simply needed to 
apply for the orders and would be sent to APT school enroute to my duty station.  No screening packages, no Career Develop-
ment Board and no sit downs with the CMC; my interest was piqued. I asked one of my friends, a Search and Rescue Med 
Tech, if he knew anything about APTs.  His reply I will never forget: “Your uniform will basically be flip flops and polos, catch-
ing a tan on the pool deck everyday while drowning Aircrew in the dunker.”  If I wasn’t sold on the job before, now I really 
was! 

     I quickly learned how wrong that assumption was, and how awesome that revelation turned out to be.  The things he didn’t 
tell me about are what make this job so great. Near full autonomy, partnered up with a Naval Aerospace & Operational Physiol-
ogist, lots of TAD, great education opportunities and entrance into some of the hidden aspects of military aviation.  While those 
aspects of the job are admirable in their own right, the greatest part isn’t an extrinsic reward. It is in knowing that one day, the 
training you provide will someday, somewhere, bring someone back home alive. In my opinion, it can’t get much better than 
that.  

 

 

ELEVATOR SPEECH  

     I’ve been working on my 30 second elevator speech, for the inevitable question each of us face: “so you’re like an AVT, 
right”, “you do flight physicals”,  or “you guys really don’t do much, do you” [both of  these I have been asked personally, several 
times… by the same people].  My initial response was a full blown dissertation on the intricacies of Aeromedical Safety, inform-
ing them that we are basically Recon, only better.  The look of their eyes glazing over as consciousness faded a mere 5 seconds 
in, led me to believe that, maybe, less truly is more.  

 

~ By: HM1 Brandon Pahls (FMF) ~ 
MAG-39 AMSC  
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The Opportunity 

NAOPs, I believe we are in a unique time period.  Much like the giants I am piggybacking off of at MAG-39, the current Aero-
medical Safety Team (AMST) has been afforded the unique opportunity to work with Marine Ground Forces in 1st Marine Divi-
sion (1stMARDIV).  Over the last several months we have been able to evaluate the state of their current Night Vision Devices 
(NVDs), their NVD training paradigm, and have observed potential opportunities for human performance optimization in the 
ground forces.  The MAG-39 Aeromedical Safety 
Corpsman (AMSC) and I have been immersed in 
ground culture in order to better understand why 
there appears to be a cyclic nature in MISHAPs, near 
misses, or hazards that involve NVDs.  For those of 
you that have had the opportunity to interact with 
ground forces (or those of you that previously served 
in this role), surely you have asked yourself how a 
Naval Aerospace and Operational Physiologist might 
help enhance this underserved community.  

The Program 

From June until present, the MAG-39 AMST has 
trained approximately 150 Ground Operators in 
many different MOS’ with a MAWTS-1-style NVD Indoctrination for the AN/PVS-14.  This is but an extremely small amount of 
people that encompass the 26,000 Marines and Sailors of 1stMARDIV, but the decision was made to build Trainers in order to 
serve their respective companies.  We took the backbone from CDR Ellis “Chrystal” Gayles’ Convoy brief (you know, that one 
brief on TECOM you never look at), and under the guidance of the MAWTS-1 NVD Program Manager have helped tailor an 
Operator NVD Indoctrination course at the specific requirements of 1stMARDIV.  It is a constant work in progress but it has 
been an absolute gem of an opportunity to be afforded.  This is the physiology we dream of enhancing, but it comes with a bit of 
friction.  The ground forces aren’t used to having a persistent physiologist tell them how not to kill themselves on a regular basis 
as are their aviation counterparts.  This is a culture that thrives off of fatigue and all of the band aids required to keep their adrenal 
glands producing the required C9H13NO3 to operate at what they believe to be optimal.  But once these intricacies are met with 
legitimate science on human physiology and capabilities and limitations of their equipment, the lights start to come on.  The Ma-
rines appreciate being taught to master their equipment, read moon illumination data, understand environmental constraints, and 
most importantly how to properly focus their NVDs; they want to be unsurpassed.  The monocular AN/PVS system is similar to 
the AN/AVS-9, and the same concept of focusing remains true for their system.  However, there are a few interesting points that 
should be reviewed prior to teaching this system.  If you’d like to get more in depth with their system then you can check out the 
full After Action Report at the new NAOP Wiki website at:  

https://intelshare.intelink.gov/sites/naop/NAOP%20Wiki/
NITE%20Lab%20for%20Convoy%20and%20Ground%
20Operators.aspx 

The Way Forward 

We are a group of subject matter experts in warfighter human per-
formance enhancement.  Whether it is aviation or on the ground, 
the human component never changes.  We have scientific 
knowledge on LASERs, life support systems, ergonomics and bio-
mechanics, underwater egress and water survival, endurance per-
formance, and night vision device operations (as you know, the list 
goes on).  How might we be utilized to ensure our Ground Force 
Operators are being optimized?  We live in a niche of a world, and I 
think it’s time it got a little bigger.  

WHERE DO WE GO FROM HERE? 
BY LT JAMES ’SID’ SALASSI 
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Retirement Gouge 
by CAPT Bill ’BD’ Davis (USN, ret.), NAOP #210 

 
   As promised in Nexus Volume I, Issue 1, here is some enduring advice for retiring and transitioning to ‘life after the Navy’.  
 
RTAP:  Attend an RTAP class ASAP.  I attended several RTAP classes over numerous years because I did not know exactly when 
I was going to retire.  If you know your date, try to attend 2-3 years out and then during the year that you will retire.  If you are 
still in limbo on a date, take a week off work and go, it will build your SA.  You will be drinking from the firehose, so help your-
self out and try to attend several times.  The last one I attended was exceptional and our facilitator was great, so I hope you get 
someone as good.  I also heard of an "executive" RTAP that is held in various areas around the country.  I was not interested in 
anything “executive” after the Navy, so I did not chase this one down.  If it interests you, your local FFSC should have info on 
locations and schedules. 
 

PSD & PAPERWORK (The Infamous DD-214):  Find a good YN or someone else within your command that can be the liaison 
between you and your local PSD.  If you do not have a trusted agent, go to PSD directly.  There is a lot of paperwork that goes to 
PSD and then DFAS to set up your retirement account.  Review this material to include your draft DD-214 with a fine-tooth 
comb, the goal is to have a perfect document.  Let someone else proof read your DD-214 too.  I thought mine was perfect and 
then many months later, while I was sitting with a DAV rep, I noticed that the dates were wrong on my OIF deployment.  
AAHHH!!! How could I have missed that?  More importantly, how can it be fixed?  I contacted my old PSD and they were able to  
make corrections on a DD-215 form.  Who knew?  How great is that?   
 

SAFE PLACE:  Find a safe spot for your DD-214 and DD-215, if you get one.  In 
the past, you could have it “recorded” at a city or county records office but when it 
becomes public record, your name and SSN are open to public access.  In this day 
and age of identity theft, I would not recommend this option.  A safety deposit box 
or personal home safe might be a better solution.  I have scanned my documents as a 
backup. 
 
DFAS:  I know everyone has had an issue or issues with DFAS at some time in their 
career.  It does not change in the retired world.  Check the “mypay” website often 
to track your retired account.  Initially, DFAS was slow to react but over time, my 
account has been fairly accurate.  You can read more about my issues with pay later 
in this forum. 
 

TERMINAL LEAVE:  Whether to use terminal leave or sell back your leave is your 
call.  Weigh your options carefully.  I decided to build up my leave time to take the 
terminal leave and hopefully start a new job, thereby making more money (double 
dipping  military and civilian pay checks).  Be aware that you can only sell back 60 days of leave, so choose according to your situ-
ation.  If you have broken time like I did, you will have to adjust your plans to cover the 60 days.  Example: I sold back 30 days of 
leave when I left the USMC, so I only had 30 days that I could have sold back to the USN when I retired. 
  
LOCATION, LOCATION, LOCATION:  Deciding on an area to live can be difficult.  A retirement location will drive your job 
search or be influenced by family/personal desires, what has priority, the job, the lifestyle, or family connections .  My wife and I 
wanted to live in an area that we liked and was close to family.  If you are in limbo about where to move, here is a suggestion, 
look at state income tax schedules.  Some states do not have a state income tax which is nice but you need to counter balance local 
sales tax and real estate price points.  There are some areas where you can live like royalty on your retirement check alone but 
then you have places like Coronado Island.  Great place but pricey. 
 

LAST MOVE:  The government will only pay for one move (location of choice in CONUS, not sure about OCONUS), so choose 
wisely on a final location.  You have 12 months to conduct the move. 

THE  LOYAL  ORDER  OF  THE  SALTY  DOG 
UPDATES , SAGE ADVICE AND SEA STORIES FROM THOSE WHO HAVE GONE BEFORE 

CAPT Lynn “Wheels” Wheeler Retirement Ceremony, 
Pearl Harbor, HI 2018. Send your retirement photos to 

SUSNAOPNEXUS@GMAIL.COM or SUSNAOP.COM 
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Other job hunting preparation suggestions (in no particular order of merit) 
 
APPEARANCE:  Invest in a couple of nice, conservative suits, shirts, ties, shoes, business cards, and portfolio (that Gucci leather 
folder to keep your resume and business cards in) for interviews.  Talk to a friend or relative that is in the corporate world to get 
advice on current fashion trends, and don’t trust your instincts because you’ll probably be wrong (I was).  Go mostly conservative 
but have some reasonable flair with ties and shirts.  If you are going Hollywood or Wall Street, talk to someone in that industry 
for fashion advice.  For guys, if you went hippie like I did, either trim your beard or shave it off for an interview.  Keep your hair 
trimmed and combed, unless you are planning on being in an 80’s tribute band.  I have an old Marine officer buddy that has a 
KISS tribute band, but they opt for wigs when on stage.  For the ladies, conservative hair style, make-up, and jewelry...you get 
the idea.  Looking like a professional is always your best option.  Tattoos?  Be ready to cover them up.  Example: The Scheels 
sporting goods corporation has a no visible tattoo and no beard rule for their employees, so research your company and play it 
conservative. 
  
CV, RESUMES, REFERENCES AND WORK HISTORY:  Develop several resumes and cover letters and then have an expert 
chop them.  This can be humbling but worthwhile.  My resumes and cover letters morphed drastically from what I thought were 
initially ‘s**t hot’ to the end result. To this day, I still chop and amend resumes for each job application or hiring fair.  Resumes 
within various industries morph as well, so ask for current advice from people in the bizz.  When I was working with disabled 
vets, I reviewed a bunch of resumes and wrote even more to help people out.  One thing that I learned is to develop a “Master 
Resume” or “Master Application”.  There is no formal style to either but it is closely related to a Chronological Resume.  Make a 
document consisting of old home addresses with dates, history of assignments, general description of jobs/assignments, company 
names with addresses and phone numbers, hours worked per week, pay scales, and a list of bosses/managers with phone numbers 
and or email addresses, if possible.  I had to put all of this together for a job application, and it was a major PITA, but I kept a 
copy and have used it several times for other job applications.   
     If you are stumped by what you were paid 20+ years ago, go to the IRS website and download a copy of your yearly pay based 
on tax returns.  We get this info every year from the IRS, but if you are like me, I have pitched it out as junk mail over the years.  
This is a document that will help paint a picture of what you earned year by year.  Some companies want this information on ap-
plications.  Example:  If an application wants an hourly pay scale, assume a 40-hour work week and 50-52 weeks per year, then 
do the math from your IRS annual income.  It will get you in the ballpark.   
     It will also help to put together a "reference list", but make sure everyone on it is GTG with helping you out. Minimize the 
pain wherever you can.  
 
INTERVIEWING: Practice interview techniques with a friend or family member.  We did several mock interview drills during 
RTAP, and I found it to be a great way to sharpen your responses.  When you go to an interview, show up early, bring a comb 
(just in case of a wind storm right as you walk into the door), chew some gum or pop a breath mint if needed, have your Gucci 
portfolio with several copies of your resume and business cards ready, and triple check that your fly is zipped up. Be nice to the 
receptionist, janitors, etc.; they are all watching you and could be plants to see how you react with the company employees.   
     I had a Skype interview for a job, so that was a little bizarre.  I wore a suit and tie even for the Skype session.  Make sure the 
background behind where you are sitting, but within camera eye, is cleaned up and or neutral.  You could also get a phone inter-
view as well, so be cautious of any phone conversations and treat them just like the interview.  If you are doing a Skype or phone 
interview, make sure you are clear on the time and time zone for the session.  I screwed that up big time for my Skype interview 
but the HR person called me ahead of time, so I had just enough time to get ready and seated.    
     Have questions about the job and or company ready for any interview.  So far, on several interviews, I have been asked if I had 
any questions.  I had a few questions prepped based on something I had read about the company, especially from their own news 
releases.   This really helped avoid any awkward pauses and got the interviewers more engaged about what the company was do-
ing.  Be aware that interviewers may be required to read from a mandatory HR interview question list.  It can be boring, so just 
go with it and inject personality when you can.  I ran across 40 interview questions on the JSFirm.com website which are helpful 
to get your mind engaged with the interview process.  I’m sure there are other websites that have semi-generic interview ques-
tions to help get your interview mojo spun up. 
 
 

THE  LOYAL  ORDER  OF  THE  SALTY  DOG 
UPDATES , SAGE ADVICE AND SEA STORIES FROM THOSE WHO HAVE GONE BEFORE 
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THE LITTLE THINGS COUNT:  After an interview, I ran into the lady that I had interviewed with and she was impressed that I 
had taken the time and effort to provide a resume, dress accordingly, and sent a thank-you note.  Simple things do make a differ-
ence.  After an interview session, try to get business cards from anyone that you talked to and then send thank-you cards.  Some-
times the receptionist may have everyone’s business cards at the front desk, so that will help. 
 

SECURITY CLEARANCE AND SOCIAL MEDIA:  If you can get your security clearance updated while still on active duty, that 
will help with some jobs.  An employer might like your application better if they do not need to spend money on a clearance 
check.  You don’t have to be a hermit, but know that employers are increasingly paying attention to the social media profiles of 
employees and applicants. So if you have a Facebook account (or whatever else people are using these days), check your security 
settings and screen your pictures and comments carefully.  Remember: ‘once it’s out there, it’s out there’.  Social media can be 
useful for professional purposes, but follow the same rules and cautions as with any other social media / virtual representation of 
yourself.  I recommend starting a Linked-In account and keep it updated.  You will be surprised at the number of old shipmates 
that you will see and can start communicating with.  Focus on networking.    
 
RETIREMENT CEREMONY:  My personal opinion is that you may not want to have a ceremony but think about your family.  
Even a small ceremony can be nice and recognize your family for their sacrifices, as well as yours.  Put some $$$ aside, just in 
case.  It can get pricey.   Costs can include flowers for family, reception, food, beverages, gift for your spouse (the same rule ap-
plies, even if they say they do not want anything, do it or be forever scorned), travel and lodging expenses for friends and family, 
commemorative coins, food for family, just to name a few.  I am not sure about your command funding issues but some may help 
cover travel expenses for a guest speaker.  It doesn’t hurt to ask your BFF, the comptroller, and see what they can support. 
 
MONEY, BENEFITS, AND UNCLE SAM:  Be aware that you will get your last active duty paycheck on the 15th of the month 
prior to your retirement month and then you will not get your first retirement check until the following month.  Example:  My 
official retirement date was 1 October.  My last active duty pay day was on 15 September.  I received a small check on 30 Sept/1 
Oct for my leftover balance items.  This is also the point where you would get your terminal leave pay, if you opted for it. I re-
ceived my first retirement check on 1 November, so have some back up funds for that gap in time.  Now, if you’re in a situation 
like me and had received “separations pay” at some point in your career, guess what?  You get to pay it back.  Yes, it’s in the Fed-
eral Codes, I checked. That’s the rule whether you like it or agree with it.  I got a curve ball on this one.  While filing all my pre-
retirement paperwork, I documented that I had received “separations money” and then had numerous people tell me that there 
was no way I would have to repay the money.  This all sounded good.  After receiving numerous retirement checks for the full 
retirement amount, I was beginning to think we were in the clear.  Not so fast.  As with any bureaucratic endeavor, there is a 
time lag.  You guessed it, DFAS caught up and deducted 40% of my retired pay per month until it was paid off.  But one nice 
thing about DFAS is that you can elect to have certain items (life insurance, NMCRS donations, etc.) deducted from your month-
ly retirement pay.  Their website is actually user friendly for some things like starting or stopping an allotment.  I also elected to 
contribute to the Survivor’s Benefit Plan (SBP) for my wife.  If you don’t want SBP for your spouse, they’ll need to sign off on 
various forms that they understand.  FYSA; SBP will pay 55% of your retired pay (over 360 monthly payments) to your spouse if 
you pass away and they don’t remarry.  Once the payments are done (and assuming you’re still alive), SBP is paid up and you’ll 
get a little boost in your monthly retirement check.  This bears repeating; check your DFAS retirement account for accuracy. 
  
STATE SUPPORT:  When you get settled in your new home state and start a job search, check online with your state employ-
ment entity and see if they list veteran friendly companies.  Some companies target veterans for employment, so that should give 
you a leg up.  I am living in Nevada and they have numerous military/veteran only job fairs.  I went to one out of curiosity and 
had a few people very interested in having me apply for positions.  At the time, I was tracking on a different job, so I politely 
turned them down.  If you are settled in your state, have a VA disability rating, and your state employment office has a Disabled 
Veteran Opportunity Program Specialist (DVOPS), you’re in luck.  DVOP’s can assist you in finding LOCAL work options that 
are matched up to your skills and education.  This is the job I had a for a short time, so I have some background in this world but 
each state has different rules for what they will and won’t support.  My best advice is to stop by your state’s local employment 
site and see what they can do for you.   
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SCHOOL:  Think about your GI Bill options for more education. You earned it, use it.  Research what the state has as a limit for 
tuition rates, what VA will fund and if the school is eligible to receive VA funding. I fell under Chapter 33 benefits; most of you 
will also.  I highly recommend that you check out the VA website (ebenefits.gov).  As mentioned earlier, I started a program at 
our local community college by making an appointment to discuss the program with one of their Veteran counselors.  It has been 
my experience that most colleges will only accept limited credits from other schools or place a time restriction on any previous 
credits you may have earned.  Example: You graduated from Purdue University in 1990 with a BS degree in biology.  It is now 
2016 and you are interested in a master’s degree. Some schools will claim that your Sociology 101 is too old or not of the quality 
of their Sociology 101, and you will need to redo it (at your expense).  Get the picture?  Watch the money trail.     
     Here’s the catch-22 kicker with GI Bill benefits; the VA won’t pay for any course work that matches or sort of matches ANY 
previous college course work.  This caught my attention, but wasn’t a show stopper for what I was interested in.  Opposite exam-
ple:  You had Organic Chem 40 years ago and your new program also requires Organic Chem, but the VA education wizards will 
not pay for it.  Now, how bad do you want to re-take it?   My class load is not too bad, and I am still eligible for a portion of the 
Monthly Housing Allowance (MHA).  The MHA is a full or prorated housing allowance (E-5 with dependents rate) for a full to ½ 
time student.  It makes more sense financially to attend school as a full time student, but with the VA kicker mentioned above, 
you might not be able to get full time student status.  This is where you have to work with the school to guide you on what cours-
es you will need and what the VA will pay for. 
 

VA DISABILITY RATING:  There are numerous factors involved with this process, so ask a lot of questions and do your research.  
You are your own best advocate for VA entitlements.  If you want to apply for a VA disability rating, you will need a comprehen-
sive copy of your medical records.  The clinic in Pensacola was great about making copies of my records.  And with electronic 
medical records, it might be as simple as getting a CD with your records on it.  Filing a claim is complicated and slow but due to 
recent negative publicity, the VA is trying to make the process more efficient.  The easiest thing to do is hook up with a Veterans 
Service Officer (VSO) with the DAV, AMVETS, etc.  This person can review your medical records and help start the paperwork. 
     Timing is also important.  The support person will likely be busy, so it could take a while to see them. Before I left Pensacola, 
I met up with this person and they did a great job asking medical questions &preparing the forms.  After this meeting, I scheduled 
a different meeting with the actual VA medical rep (a different person at the VA clinic), and was told it will take 60 days to start 
processing my application.  In my case, I was leaving the Pensacola area and was not able to start the process within the 60-day 
window.  After we moved, I followed up with a DAV rep in my current home area of Reno.  Again, it takes time to see a rep 
depending on your area.  I showed up when they opened the doors and waited my turn.  Once the DAV rep reviewed my paper-
work from Pensacola, asked more questions and completed a claim, he sent it in and the waiting game started.  After several 
months, I was contacted by the local VA hospital in Reno and got an appointment to see a VA doctor for the actual physical assess-
ment, which took about a half day.  Fortunately, the doctor was very thorough, and had access to some type of electronic medical 
records (presumably my old active duty records), but they were not complete.  I also had all of my paper medical records from 
over the years (a 5” binder) for which the doctor was grateful, and using this information, the doctor was able to draft a compre-
hensive evaluation report.  It took about a month to get my claim processed.   So in this case, carrying 20 lbs of medical records in 
a grocery bag helped.  Hopefully, military electronic medical records are now more ubiquitous & user friendly for VA doctors.  I 
thought my rating was fair but I have been warned that VA adjustors are notorious for low-balling disability ratings.  If you do not 
like your rating, by all means appeal it.   
 
FINAL THOUGHTS:  BE FLEXIBLE, and be willing to consider or some off-the-wall options or places for a job.  It feels good 
to be retired, but there have been some emotional challenges too.  It takes time to adjust from being a senior officer or senior 
enlisted leader to Joe Citizen.  Realize it or not, as military leaders, we’re treated with great respect & deference.  My experience 
as a contractor, a commercial pilot, a state employee, and now a student have emphasized that I am now just one of the guys.  If 
you still want that corner office, go for it.  Just remember that a new job may require you to take out the trash from that corner 
office, and that’s OK too.  You’ve done your time, so try to have some fun.  Good luck with your retirement plans; it’s a hectic 
time, but you’ll get through it.  I hope my comments and thoughts are helpful.  Thank you for your service, and best wishes for 
your encore career.   

Cheers!  BD 
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Upcoming Events 

 
US Naval Aeromedical Conference (USNAC) 

Pensacola, FL 
25 February - 01 March 2019 

http://www.usnac.info/register 

 
Aerospace Medical Association (AsMA)  

Annual Scientific Meeting 
Las Vegas, NV 
5-9 May 2018 

https://www.asma.org/home 
 
 

Visit Us at WWW.SUSNAOP.COM 
 

About SUSNAOP 

BoG Biographies 

Contact Information 

Archived SUSNAOP Journals & Articles 

 

Purchase Your Membership  

WWW.SUSNAOP.COM/SHOP   

Annual & Lifetime Memberships available  

 

Submit Your NEXUS Article or Pictures 

SUSNAOPNEXUS@GMAIL.COM 

 DAEROSPACE PHYSIOLOGY SOCIETY BOARD CERTIFICATION EXAM 

REVIEW QUESTIONS 
HTTP://WWW.AEROSPACEPHYSIOLOGYSOCIETY.ORG/AEROSPACE-PHYSIOLOGY-BOARD-CERTIFICATION-EXAM/  

EXAM OBJECTIVE  

1.20. Describe the pulmonary volumes and 
capacities. Fill in the blanks on the diagram. 

EXAM OBJECTIVE  

2.3 List and describe the four cardiac frac-
tion/volume measurements.  

EXAM OBJECTIVE  

5.8 State the function of intraocular fluid 
and describe its two portions.  

EXAM OBJECTIVE  

11.23 State the potential disorientation 
factors associated with empty field myopia.  

EXAM OBJECTIVE  

16b.4. Define working memory.  

16b.5. Describe the subdivisions of working 
memory.  

 

Answers will be posted on WWW.SUSNAOP.COM 
when the next NEXUS newsletter is released.  

 

____ (mL) 
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https://www.hfes.org/web/Default.aspx
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MISSION STATEMENT 
 

Of The  

 
Society of United States Naval Aerospace and Operational Physiologists  

 

The mission of SUSNAOP  is  

to advance the science, art, and practice of Aerospace  

Operational Physiology and its application to Naval Aviation;  

  

to foster professional development of its members  

and enhance the practice of Aerospace Operational Physiology 

within the Navy;   

 

to strengthen professional and communal ties;   

 

and to optimize solidarity and the professional standing of  

U.S. Naval Aerospace and Operational Physiologists. 

 
 


